TA.-1

LANE 1 LANE II LANE Ill LANE IV LANE V LANE VI LANE VII
BA BA+15 BA + 30 MA MA + 15 MA + 30 MA + 45
Base wage (current) | $37690 | $38388 | $39085 | 40132 | sa1,179 | s42225 | $43,274
3.00% $1,131 $1,152 $1,173 $1,204 $1,235 $1,267 $1,298
Proposed base wage $38,821 $39,539 $40,257 $41,336 $42,415 $43,492 S44,572
Compensation for education $700 $1,000 $2,500 $2,000 $1,500 $1,000
| BA | BA+15 | BA+30 | MA |  wmA+15 | wmMA+30 | MA + 45
Salary increase for returning
teachers (includes TSS) $1,400 $1,400 $1,400 $1,400 $1,400 $1,400 $1,400

District offer includes 3% increase on base wage and a $1,400 increase in salary for each returning teacher (increase includes TSS decrease of $137)

TA-II

District offer includes 3% increase on generator base for supplemental schedule (increase of $1,115) and a step for experience.

Increase the following supplemental schedule positions by $250 - CHS Band & Asst. Director, CHS Vocal & Asst Director and CHS/MS Orchestra.
Change MS Athletic Director to MS Athletic/Activities Coordinator - increase supplemental schedule amount by $1,500.

T.A. -1l

Change Summer School/Evening High School, Curriculum Writing, and district approved work from $25.00 per hour to $26.00 per hour.




